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Abstract  

 
The objective of the current study was to clarify the role of ‘Rabbani’ to establish a balance of sustainable 
development in Terengganu political leadership, Malaysia. We propose Rabbani political leadership as a task 
of bridging the understanding of sustainable development in harmony that may influence followers to 
manage the development in political workplace. It then explores the underlying reason for the mobilisation of 
sustainable social development. This study classified as a fieldwork study based in Terengganu, Malaysia. 
The obtained data were analysed systematically according to selected themes. The argument constructed 
into the following stages, namely an overview of Islamic principles in setting an identity of Islam as the way 
of life, proposing unity as the foundation of a harmonious life in which the whole life system as a response to 
having a holistic development as a catalyst of progress. This study was able to benefit the local community of 
Terengganu and also amongst the rulers and politicians in order to understand and applying the value of 
Rabbani political leadership quality for the sake of better social lifestyle. Rabbani political leadership in the 
state of Terengganu could be one of the models that cover three types of political leadership work ethics in 
Islamic principles namely; building identity that Islam is the way of life; proposing unity ass the foundation 
of a harmonious life; and a holistic development as a catalyst of progress. 
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1. Introduction 
 
Over the last few years, there are organizations put the primary concern on some components of 
sustainability in its policy and strategy. World Commission on Environment and Development 
(WCED) asserts human need as the vital component of sustainable development which covers three 
key areas; the economic growth, conservation of natural resources and the environment, and social 
development. In Islam, the concept of human needs is based on the principles that all the sources in 
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human life were created by God. Hence, human needs embody two main aspects namely, physical 
needs and spiritual needs.  

Ironically, the term sustainable development has been used differently, depending on the way it 
is interpreted and sometimes contradictory based on the type of organizations and knowledge 
disciplines. This phenomenon will affect the concept of the sustainable development which it drew to 
the ambiguously worded. Then, the term sustainable development could be synthesized as the 
assurance of the future development on progress and evolution of the future generation. Hence, there 
is a relationship between sustainable development and leadership. The leader may take role as a 
bridge to harmonize the understanding of sustainable development who has power to manage the 
development in any organizations. A leader does the right things and will manage things right. 
However, leaders’ personality and behaviour are always separated in any leadership literatures. Most 
of the research on leadership places considerable emphasis on specific attributes to identify the 
effective leaders from others (Stogdill, 1974). When the term ‘religious’ is added with leadership, it 
leads to spirituality or worship rituals. In Islam, the term ‘religious’ means the combination of 
spirituality and construct guidelines for human relations in the worldly life. This paper is designed to 
clarify the role of ‘Rabbani’ to establish a balance of sustainable development from Terengganu 
political leadership perspective.  
 
2. Literature Review 
 
Rabbani leadership discusses the direction that emphasises mutual responsibility and accountability 
by representing leadership practices motivated by moral considerations and thoughts in order to 
attain the pleasure of Allah. Rabbani is underpinned by the paradigm of tawhid or Oneness of Allah 
(Ramli Awang, 1997) that leaders share responsibilities and accountability, who practices the internal 
drives aligned to concerns for godly/divine righteousness, humanity, and human life development 
(Salamun & Shah, 2012). In the Islamization of the leadership concept, the tawhidic approach is 
needed to enact justice and fairness in managing people as the aim of man’s creation in this world is 
to give full submission to Allah (Jabnoun, 1994; Abdul Hamid, 2007). 
 
2.1 Rabbani Political Leadership 
 
Rabbani concept used in the Malay political leadership is an attempt to shape the direction of the 
leader and the followers (Salamun, Aziz, Rahman & Rashid, 2018). According to Abu Faris, M.A.Q. 
(2000), responsible leaders are caring for the public, including religious, economic, social, 
educational and political sphere. Ali (2009) notes that the leader is responsible for maintaining the 
religion by upholding Islam, being fair and upholding the law of Allah on this earth. Therefore, the 
leader must be appointed to govern human affairs and to be called a political leader who led the 
calling for good deeds and put aside the wrongdoing (A. Rahman, 2012). Political leadership implies 
followership, as well as group tasks, to accomplish innovative adaptation in a specific situation and 
institutional culture. Politics is a combination of economic, social and political leadership in which 
political leadership touches on the legitimacy of a political leader's power. Hence, political leadership 
may, therefore, becomes a form of competitive political activities which abundance of ideas and 
values, sometimes stressing structural leadership, intellectual leadership or charismatic leadership 
(Joseph et al., 2009). It clearly showed that good political leaders could fulfil their responsibilities 
correctly to guide and assist those who are being led to enhance ethical values and strengthen the 
organisation.  

The perfect example of Rabbani political leadership can be seen through the credibility of 
Prophet Muhammad (pbuh). He exemplified the superior character of his command by combining 
knowledge, ethics, noble and souls, and strengthening the unity and skills of the people (Amir, 2009). 
The role of a leader can be exercised by the centralisation of power or through political leadership 
(Al-Maududi, 2000; Cheema & Shahbaz Ahmad, 2013). Power refers to the abilities and characteristics 
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of the government. A sovereign government must exercise responsibility for its subordinates to gain 
the trust and confidence of its subordinates to continue to rule (Hamdan Aziz, 2012). With the 
centralisation of power by the government, then the government needs to exercise leadership to 
govern, especially in political affairs. Political leadership is fundamental to the governance, 
preservation, political stability and survival of the human race on earth (Abd Jalil Borhan, 2013).  
 
2.2 Sustainable development 
  
The Holy Qur'an and the hadith mentioned the terminology of sustainable development for 
centuries. Islam seeks to set a balance value between the economic, environment, and social 
dimensions. It could be comprehended on the needs of a multi-dimensional process towards 
establishing the value of balance. This kind of process is needed to balance between economics and 
social development, and the environment, respectively. Muslims believe and support eradicating 
poverty ‘through balanced economic growth, strengthening the Muslim’s faith, and raising the status 
of Islam in the world. In Islam, a leader needs to struggle to put a clear balance between individual 
influence and social responsibilities. In Islamic perspective, working is part of obligatory activity 
besides its value in bridging the light of person’s need and necessity to establish equilibrium in one’s 
individual and social life (Nor Azzah Kamri et al., 2014). Hence, it is important to set a balance 
between material and spiritual needs to become an ideal and virtuous person, and not the wealthiest 
or most potent individuals (Dion, 2002, A. Rahman,2018). The healthy person is one who is balanced 
in all dimensions and brings about socio-economic well-being and harmony with the environment.  

Leaders may help their team strike a balance- in this case, a balance between political needs and 
religious teachings. According to Stavrou & Ierodiakonov (2011), seeking more balanced lifestyles is a 
primary driver of flexibility. Hence, Islam seeks the equitable in man and then guides man to 
maintain that balance in society and the eco-system, which plays host to the human community. 
Previous theory and research indicate that striking a balance is perfectly done whenever the usage of 
the natural environment happened without involving unnecessary destruction of the government and 
civic society. Hence, these are the chance to revive the relationship between human being and the 
environment (Aburounia & Sexton, 2006). Political leaders for sustainability development should 
always have a sense of responsibility and trust in exercising leadership to balance the faith, ‘syariah’ 
and ethic. The leader needs to exercise the ethical, values-based leadership towards pursuing the 
economic and societal progress. According to Nik Mustapha Nik Hassan (2000), political leadership 
within Malay Muslims must have all these characteristics; 1-mastering the knowledge of Islam 
according to the Quran and hadith, 2- be able to translate the greatness of Islam, 3-make Islamic 
principles as the foundation, 4-able to form knowledgeable societies and 5-should be open-minded 
and always support the truth. The objective of the current study was therefore to determine the 
attributes of political leadership in Terengganu state for the sustainable development perspective.  

 
2.3 Politics in Terengganu  
 
The arrival of Islam to the Malay region contributed to the birth of Malay Civilization. Historical 
evidence shows that the Terengganu Inscription Stone found in Kuala Berang indicate that the 
Muslim community has long practised Islamic law. During these stages of development, the Malay 
political leadership influenced by the teachings of Islam (Salamun et al., 2018). Islam has shaped the 
lives of the community to influence the way of life, including the relationship between leaders and 
followers or the local community. 

 The emergence of Malay Civilization began when the first Sultan of Malacca, Sultan Megat 
Iskandar Shah accepted Islam. Then the majority of the Malay community accepted Islam and 
practices Islamic teaching in their life. The ‘Sultan’ and people's relationship was so close that the 
sultan's position of power was honoured such as to carry the divine trust and the loyalty of the people 
to him (Suffian Mansor, 2010; Sulastry Yurni Noor Ahmad & Mohd Nor Azila Aidit, 2013; Indah 
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Matsuri, 2015). The power of the ‘sultan’ or King was limited when the British had taken control of 
the government, including the state of Terengganu. Leaders no longer come from the King's family, 
but the locals deserve to be leaders if they are active in the political arena. The political paradigm 
shift led to conflict as the British gained a new understanding that separated the administration and 
leadership from religious teachings. Secular is a new understanding separates state affairs from 
interfering with religious practices. All governmental authorities should be referred to political 
positions, while the king was referred or consulted merely on religious and customs matters. All 
matters of life such as political system, education, administration, economy and law are under the 
jurisdiction of the Chief Minister, while religious issues involving family, worship are subject to the 
department of religion (Azmi Aziz Mostafa Kamal Mokhtar, 2011; Mashitah Sulaiman, 2013). 

Political developments that occurred in the state mostly linked to protecting Islam. Therefore, 
the people of Terengganu are very concerned about electing their leader during elections, and 
competing political parties will find it difficult to compete with the issues that are taking place 
(Azmah Abd. Manaf, 2013). Looking at the Terengganu by-election in the first general election after 
the independence of 1959, the Malay political parties, PAS (The Pan-Malaysian Islamic Party, (Parti 
Islam Se-Malaysia) ) discovered as winning political party defeated UMNO (The United Malays 
National Organisation, (Pertubuhan Kebangsaan Melayu Bersatu) ) and in 1964 UMNO won the state 
election until 1999 PAS again seized the state government. However, in the 2008 and 2013 general 
elections, PAS was defeated, although, the party managed to win the Terengganu state of government 
in 2018 general election. 
 
3. Methodology 
 
State of Terengganu, Malaysia was focused by the researchers to gain an in-depth understanding of 
the state's nature and rabbani political leadership model. This research aims to investigate some 
factors contribute to the effect of rabbani leadership in political workplace for sustainable 
development goal. The method used is a case study research which identifies a specific problem or 
case described. Descriptive analysis uses data based on relevant themes. Therefore, the findings data 
will not be generalized to other research. The selection of key informants in this study came from the 
leaders of PAS and UMNO political parties as news sources or how the nature of rabbani leadership 
was demonstrated to the public. They engage in political party activities at all levels and manifest the 
rabbani features and the involvement in political leadership practices. The study participants 
included a female and seven males amongst the party leaders and activists. The average duration of 
an interview was one hour in which the questions were open-ended questions. All the data were 
analysed according to selected themes specified in the study objectives. 
 
4. Results and Discussion 
 
4.1 Rabbani Political Leadership in Terengganu 
 
The arrival of Islam to Malaya (now referred to as Peninsular Malaysia) contributed to the birth of 
Malay Civilization. Historical evidence shows that the Terengganu Inscription Stone found in Kuala 
Berang indicate that the Muslim community has long practised Islamic law. During these stages of 
development, the Malay political leadership influenced by the teachings of Islam (Salamun et al., 
2018). Although Malaya was colonised by some countries like Portuguese, Dutch, British and 
Japanese, Islam has shaped the lives of the community to influence the way of life, including the 
relationship between leaders and followers or the local community. 

The 20th century was the most challenging period when the Siamese government handed over 
the Terengganu state rights to the British without consulting the sultan as the head of the state 
government. These are the main issues that the sovereignty needs to be resolved and amended by the 
state government policy (Nik Haslinda Nik Hussain, 2014). This effort may cause an initial approach 
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to establish a body of state law, known as ‘Itqanul Muluk Bi Ta’dilis Suluk’ in the Arabic language is 
Malay Martial Law in 1911 (Ruhani Tuan Shariff, 1984; Nik Haslinda Nik Hussain, 2014). The 
establishment of this law is also to proof that Islam is rooted in Terengganu, thus Islamic law must 
guide all matters involving government by adherence, and the sovereignty of the country can be 
saved up to be able to maintain the status of the Malay Muslims until nowadays (Nik Haslinda Nik 
Hussain, 2014).  

Hence, Rabbani concept has inspired the objective of the government’s policy that emphasizes 
certain political thinking derived from religion. Rabbani leadership may inspire the practising Islamic 
teaching for selecting and producing quality human capital. In the early period, the Terengganu state 
applied these practices which have been shown to play a more significant role in producing many 
Islamic scholars such as Tok Pulau Manis, Guru Haji Hussein, Guru Haji Muhammad and Haji Mat 
Shafie. They have played a vital role within the palace and administration of the state of Terengganu. 
The involvement of these religious leaders in partisan politics was evident when the UMNO and PAS 
branches were established in Terengganu (Azmah Abd. Manaf, 2013). 
 
4.2 The notion of religious belief as a source of knowledge and guidance 
 
The notion of religious belief as a source of knowledge and guidance is well-known as the basis of the 
Islamic worldview. The concept of Tawḥīd or belief in the oneness of God becomes the basis of faith 
driving Muslim to do his intentions, words and actions in accordance with the divine will. This 
continuous relationship connects life in the world and life in the hereafter. Therefore, every action of 
a Muslim contributes to the matter of goodness in his life. 

To develop the obedient person in leadership, Beekun & Badawi (1999) states that leaders must 
uphold the principles of leadership with moral characters based on iman or faith. Leadership is a 
matter of responsibility and trust or ‘Amanah’ (Ahmed, 2009; Ali, 2009; Beekun & Badawi 2009; 
Salamun & Shah, 2012) rather than a privilege. The leader dedicates himself to guide, protect and deal 
with the followers with justice. The value of trust and responsibility will bring Muslims to accept the 
obligation of work and its consequences. In this sense, leaders may appreciate a task that offer 
responsiveness from others. Hence, political leaders should always be in direct communication 
toward other individuals through one-on-one relationships calling the balance in terms of the needs 
and affairs of life in the world with the hereafter. 

For the Malay party, the struggle to defend religion, race and nation as embodied in the party 
constitution is fundamental to the exercise of their political leadership responsibilities. There are 
several statements made by the following study participants: 

 
"Our struggle from the past to the present is not to run away from our constitution, to defend our 
religion, our nation and our country…Party trusts for the rights of the Malays ..." (private interview P1 
U) 
 
“In any party it is always a matter of winning, in order to give the party a seat to rule in the state or 
country; secondly, guarding the party so that it does not cause the party to lose its dignity and also 
educates the party members to have their responsibility not only for playing the party because of the 
material but for the struggle, as I said earlier, Islam which is religion, nation and homeland (country)” 
(private interview P3 U) 

 
Similarly, the Malay party, PAS, whose political leadership responsibilities also move in line 

with the party’s policy of struggle as enshrined in the party constitution. The leadership 
responsibilities described based on the statements made by the study participants are as follows: 

 
“I have worked hard to emphasise the members, in particular giving the members an understanding of 
the aims and objectives of the Pas itself … knowing the basics of this Pas struggle for Islam, upholding 
the ideals of the Islamic State…” (private interview P2 P) 
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Leaders not only direct followers to carry out the task given, but simultaneously help their 
followers by setting direction, build an inspiring vision, and create improvement to their 
organisation. The prophet Muhammad (pbuh) involved articulating, communicating and inspiring a 
view to all Muslims throughout an organisation or Muslim community. His courageousness, and the 
ability to take calculated risks are amongst the essential attributes of a leader. Being a successful 
leader, he or she should set a respectable and virtuous example and act as a role model for their team, 
standing up for the truth is a right and a responsibility. He was successfully captivating 
communication to transform individual goals into a shared organisation of Muslim’s community or 
Ummah goals (Salamun et al., 2018). These attributes describe Rabbani behaviour, which promoted 
the concept of Tawḥīd, or Oneness of God through cooperation, creativity and innovation. The way of 
life is a system of beliefs and practices initially revealed by Allah to prophet Muhammad which 
provides specific guidelines for all people to follow in their daily lives. 

It is a useful criterion for assessing the ‘holistic vision’ that is innate in all beliefs and the 
importance attached to being in continuous relationship with God. Islam does not differentiate and 
separating between temporal and religious aspects of life. The previous thoughts or ideology will not 
control the worldview of people who accept Islam as a new way of life. They may refuse the doctrine 
like secularism, humanism, and liberalism, which are contradicts with the Islamic faith. The leader 
must have followers who can draw all people to know and understand Islam as a whole and reference 
centre of all aspects of life. It serves Muslims with comprehensive guidelines on personal and 
professional affairs management. Thus, Islam’s view is that worldly life and the hereafter not separate 
from one another. Political leaders have focused primarily on the tactic individuals used to influence 
one another. Leaders often develop a unique, dear relationship with trusted followers (‘usrah’ in the 
politic network). Similarly, work in Islam is measured as a virtue that is considered part of the deeds 
of worship that must be performed by every Muslim. Islam strongly emphasizes that every ummah 
works because this practice contributes to the halal pursuit of sustenance. A person who has 
completed his task will provide satisfaction in life, in addition to being able to increase self - esteem 
to live in society. 
 
4.3 Unity as the foundation of a harmonious and sustainable life 
 
There is a growing field of research being undertaken using a discussion of Islam in sustainable social 
development. In Islam, the aims at building a socio-economy based upon religion, morality and social 
justice (Nemanja Krsti´c et al., 2018). In the Islamic view, development is an exhibited when the 
‘daruriyyat’ or human necessities, natural and social resources are securely safeguarded rather than 
chasing for wealth and luxury advancement. Good deeds and knowledge are the adding value to 
human life that ties the progress and pursuit of happiness as part of human responsibility live on 
earth. Practicing virtues would eventually bring the value of helping each other for the sake of 
brotherhood, securing families, living a moderate lifestyle that avoid waste and over-consumption. It 
is essential to understand the impact of sustainable social development religious based on 
harmonious life.  

Historically, the effort of sustainable social development started with the design by prophet 
Muhammad (pbuh) when he migrated from Mecca to Medina. Prophet Muhammad (pbuh) was a 
Rabbani leadership model, who indicates the acceptance of the oneness or unity of Allah, delivers one 
single direction in ensuring a unified spirit in adhering to ‘Shariah Islamiyyah’. Shariah governance is 
about the responsibility of the management to develop and adopt an all-inclusive culture of Shariah 
compliance within the organisation. An inclusive culture of Shariah compliance refers to how the 
system observes with the Shariah principles in its overall state governance operations (Ruzian 
Markom, 2018). 

Prophet Muhammad (pbuh) designed the framework of social justice to bring harmonies life by 
his moral teachings (Ahmad Hasan, 1971). The effort led to settle down the economic problem faced 
during the first year of migration. The only reliable way to do by launching the concept of Islamic 
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brotherhood so that they started to think every Muslim as their brother regardless of the colour, caste 
and clans. This notable policy showed that prophet Muhammad (pbuh) was a successful leader, 
undoubtedly. The notion of Islamic brotherhood is an optimal solution for this problem that unity is 
the foundation for harmonious life of society. This work provided proof that binding the 
humanitarian relationship between Muslims with the Jews in Medina which may grow up a positive 
way as a progressive society (Al-Ariri, A.Y. (2006); Mustafa Monjur, 2011).  

Among the key issues in the Prophet’s lessons was the concept of love and brotherhood. He 
taught the companions about being careful while dealing with one another in their day-to-day life. 
The prophet Muhammad (pbuh) endeavoured to unite the followers together upon the same shared 
values starting from individual, family and community levels. He explained the rights for each 
category and ensured the individual Muslim community to uphold the duties towards one another in 
the society. The companions sacrificed their riches to others for the sake of Allah and worked 
together as believers towards fulfilling the goals of the ‘ummah’ (Miiro Farooq & Siraje Abdallah 
Ssekamanya, 2018). 

The approaches of humanitarian relationship may offer a viable solution that empowerment is 
one of the mechanisms used to promote employee development in an organisation. In the Islamic 
point of view, the empowerment signifies the form of discussion namely as Syuratic (collective) 
decision making that applied in all levels, regardless of its importance value within the Muslim 
society. It applies collectively to decision making on social matters (Salleh, 1992). In the Qur'an, the 
term syura close to its meaning: "And who (conduct) their affairs by mutual consultation” (Ash-Syura 
(42), Verse.38:487).  

Some studies have suggested employees’ empowerment may create a sense of belongingness 
and ownership towards the central organisation. Elevating the followers’ empowerment are the 
typical situation when dealing with these problems that Malay leaders are utilising the party’s 
premise by guiding knowledge and party programs. The statements made by the following study 
participants describe this effort: 

 
“Send him an organisational management course” (private interview P1 U) 
 
"There is no other way than to take courses, to organise activities" (private interview P1 U) 
 
 "Party Empowerment unit provides management courses to branch-level of leadership ... The Executive 
Council through the Party Empowerment Unit will create organisational management programs. There 
are many modules, introduction to the party, introduction to party organisation, introduction to the 
constitution, introduction to the workers' movement, system failure whatever it is. That is all, usually 
made after the election of a new committee’ members.”( private interview P4 P) 
 
"There are programs made, and courses made, UMNO training bureau and sometimes we are under the 
bureaucracy and so on" (private interview P7 U) 
 
"Yes, there are some, first of all in terms of party empowerment there are academy units to train party 
officers from the organisation's side and so forth and party stabilisation work" (private interview P5 U) 
 
Empowerment of employees is a current technique that has been practically used by managers 

to escalate productivity through enhancement of employee’s commitment pertaining the 
organisation and vice versa. Thomas & Velthouse (1990) consider psychological empowerment as a 
factor of internal inspiration and motivation that exhibits the active role of employees in the 
organisation to improve the skills in an organisation. Leaders strive to provide specialised training or 
courses to their party followers to improve their efficiency and ability to perform party work. The 
following facts describe the enhancement of employee’s commitment: 

 
"... people will think he's involved in making decisions. So he'll work on his own, and if we go, he'll do it 
by force if he works hard. But when she is involved in the decision-making process, she feels that this is 
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her decision, so with her motivation for her work she becomes more motivated” (private interview P4 P) 
 
Leaders also highlight the implementation of skills from the standpoint of engaging followers in 

discussions and allowing followers to make suggestions. Leaders also allow followers to make 
decisions together. Through this way, many problems can be solved, and the followers are more 
dedicated and passionate about party work. These practices are in line with the statements made by 
the study participants in the following interviews: 

 
"... the thing I always do is always talk or talk. In my case, I will make sure that whatever we talk about 
before we do so everyone can sit down once he knows, he understands, and he can give his views and 
contributions. So thank God so far the result of us always discussing this is that a lot of problems can be 
solved and things go well. I am open to meet members for views, comments and so forth” (private 
interview P4 P) 

 
In Islam, this concept of encouraging collective discussion is called a meeting or ‘syura’. In this 

principle, each member of the organisation has the right to express his or her opinion, and the leader 
is responsible for listening to and executing the results of the collective agreement (Sjadzali, 1993). 

Leadership responsibilities in the form of mentoring, leaders strive to ensure that party 
programs are in line with knowledgeable and agreed plans. The effort can be seen based on the 
observations and interview statements obtained by the researchers. They are as follows: 

 
"With talks, we start with primary, secondary, and every branch we have PAST and headquarters, and at 
those centres, we have “tarbiyah centres" (private interview P5 P) 
 
 "We must immerse them not only in the spirit but in the knowledge and understanding of the struggle 
and the meaning of the struggle" (private interview P5 P) 
 
Malay leaders educate their followers by establishing religious centres and religious institutions. 

Through this approach, followers will continue to receive ongoing guidance from leaders. The 
following statement describes the efforts of political leaders in society: 

 
 “We start with a role model. For example, our leader, the late spiritual leader Nik Aziz Bin Nik Mat, he 
has always taught that the culture of knowledge is the concept of Iqra 'that we have cultivated. Let's see 
in Terengganu, Tuan Guru Abdul Hadi, Tuan Guru Harun Taib and outside Terengganu, Ustaz Harun 
Din and there are huts, mosques and so on”. (private interview P5 P) 
 
Among the efforts of PAS has made in its political struggle can be seen in the following 

statements: 
 
"Calling mankind to the Shari'ah of Allah and His Prophet's Sunnah through oral preaching, writing and 
practice." (private interview P5 P) 
 
"Fighting Islam as a belief and Shari'a and making it a political and national guide and introducing 
Islamic values in the pursuit of justice and progress in all areas including government and 
administration, economics and social and education." (Clause 6: PAS Constitution, Amendment 2011) 

 
The leaders represented different hierarchical levels in the organisations who had numerous 

areas of duty and responsibility. From an Islamic viewpoint, the standpoint of the worldly mission, 
affirm that leadership has to put commitment in fulfilling the responsibility. In short, it is a 
requirement to do a collective work for well-being of the whole society through committing goodness 
(‘Amr Bil Ma’roof) and forbidding evil (Nahi–Al-Munkar) (Lari, 1999). In the Islamic leadership model, 
leaders pursue a vision of establishing a society that is, welfare-oriented, egalitarian, and free from 
discrimination, oppression and exploitation (Mir, 2010).  
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The unity of the people has had various effects on the overall social, economic and political 
direction. Positive effects include the leaders particularly can empower the people by bestowing them 
autonomy through sharing power, promote their energy and determination in coping state 
development. Conversely, the adverse effects, which may be faced fearlessly using an Islamic vision to 
serve humanity in general, include foreign interference in the political direction and change the 
landscape of Malaysian society identity. These reproduced by the development of the information 
technology that has freedom of receiving universal information through borderless worlds such as 
internet usage, virtual social connections, and so on. Besides, the role of the media challenges the 
political leaders’ role in elevating Islamic values in society.  

Overall, the position of Malay political leaders to struggle and instil the Islamic fundamental 
work ethics now can be accepted by the community, although the implementation is still not wholly 
Islamic. The majority of non-Muslims, especially the Chinese community, cannot accept the Malays 
and Islam that dominate and become pillars of politics (James Chin, 2018). Political leaders do the 
pervasiveness of coalitions or set alliances as mechanisms of political influence within organisations, 
by convincing peers, subordinates, superiors and outsiders to join forces to pursue their common 
interests. Hence, after the 14th general election, PAS and UMNO began to create history by signing a 
political cooperation charter. This approach shows a positive move which officially marked the start 
of the political collaboration between the two largest Malay/Muslim-based parties in the country. 

 
4.4 Holistic development of catalysts of progress 
 
The Islamic Declaration on Sustainable Development (IDSD) (2012) upholds that the ethical norms of 
Islam imbedded the vision of economic development. As the natural resources are considered as 
amongst the greatest gifts from God to whole humankinds, hence it is part of the objective of eco-
social system development in emphasising the collective responsibility in utilizing, allocating and 
preserving this whole nature. In Islam, environmental protection, and the use of natural resources for 
development purposes should take into account the social aspects. Therefore, human beings have the 
right to use natural resources in accordance with God’s decree without damaging the environmental 
ecosystem. As a Muslim who understands the responsibilities of the caliph should take a harmonious 
approach to achieve sustainable development by preserving and protecting the existing natural 
environment. (Al-A’raf:74; Mohd Rizal Muwazir @ Mukhazir et al., 2006). A response to the human 
necessity is said to consider the notion of sustainable development to balance environmental 
protection with a social-economic development (Chiesure & Groot, 2003). The categories of human 
needs are numerous and they are classified in term of variances of goods, individual and social 
services related to health, employment, education, housing facilities (Aburounia & Sexton, 2006), 
trainings, establishing relationships and also include the environments for guaranteeing an 
acceptable life standard for all people (Khalfan, 2002). The definition of sustainable development 
highlight human needs to be given by the World Commission on Environment and Development 
(WCED, 1987). 

In an Islamic point of view, since human beings are created in the combination of spiritual and 
physical mould, their needs are also categorised into those two aspects. They need to satisfy their 
basic needs of spiritual by believing and having faith in God, while to satisfy their physical needs by 
making the best use of other creations and resources which God has created for them (Aburounia & 
Sexton, 2006; Ahmed, 2002). From an Islamic point of view, development becomes sustainable when 
every action takes into account aspects of balance, moderation, and considerations of social equality. 
Balance and simplicity develop within the framework of God’s government in every creation of His 
creatures. For example, the creation of the celestial realm and the existence of the earth in a cosmic 
scheme have shown the aspects of balance and simplicity that produce this life to be on a track that is 
appropriate to human life. Violations of ‘balance’ and the occurrence of extremism in human 
behaviour can change the cosmos of life as a whole (Kamali, M.H., 2016). Deviations in human 
behaviour from the religious and moral aspects that drive the practice of extremism, including 
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actions that damage the earth’s ecosystem can cause disruption to the cosmic system. 
In the early stage in Madinah, Prophet Muhammad (pbuh) established a city-state as basic 

guidelines to live in a new society. He formed a blueprint of how Muslims should deal with other 
religions and ethnicity to manage them in unity as an ‘ummah’. He granted minority rights to 
different religious groups through documents, pledges, and mutual agreements cum succeeded in 
creating a healthy social ambience. He successfully established a new system to manage the 
development of both spiritual and material growth of the different religious groups living under the 
Islamic rule. Historians of medieval Islam articulate that the Constitution of Medina as a window into 
the political context and social dynamics of the early Muslim community. The interaction between 
religious distinctiveness, ethnic politics, community building, and defence potentially find expression 
in the document and are addressed in varying degrees by the historiographical literature written 
about this document (Anver Emon, 2001).  

The wisdom of the Prophet compiled strategies and using the expertise of others helped him to 
establish a Muslim state of Medina successfully. A knowledgeable person inherits intelligence who 
may illustrate his skills in facing the situation he suffered because of his knowledge, beliefs and 
abilities. The Prophet instantly shifted the name of Yathrib to Medina. The word Medina is the root 
of “tamaddun” means civilisation. The change describes determination, the people who aspired a 
civilised society. The written agreement dated in 622 A.D. between the Prophet and community groups in 
Medina symbolized the establishment of the people of Madina and then transformed into a state and 
government (Patmawati, 2016). Besides, in following the preceding approach, Malay leaders have also 
increased their work ethic among their followers by providing space for different followers to contribute to 
the party, including professionals, religionists and activists from various fields. For PAS, each individual has 
his skills and expertise. The following excerpts describe the work ethic, as stated in below: 

 
“… Today PAS members have reached one million, each with their skills, expertise. Because in this PAS 
we have some uniformity or ties to other specialities, for example, 'lawyer' in Terengganu here he has 
'group lawyer', ‘usrah’ and so on, there is a 'group' doctor ... They use his skills and expertise, his wisdom 
to help our cause… in PAS, we take advantage of the fact that he is an ordinary person so that he can 
donate, for example, pasting a poster after a service, he commits...”. (private interview P5 P) 

 
Also, the leaders gave their followers an understanding of the party’s struggle policy because of their 

knowledge of the party’s goals and vision to bring the party’s sincerity, experience and sacrifice to the 
party’s ability to regard their struggle as a religious and future demand. Here are such statements: 
 

“When they understand automatically, they form their sincerity, loyalty and sacrifice … they know it is a 
demand and a duty … an investment for them from their contribution to the hereafter …” (private 
interview P5 P) 
 
In the meantime, the practice of knowledge-based culture was promoted among PAS party 

leaders through various approaches and was emphasised by the leaders of the party as it was vital for 
them to meet the challenges of the day as it was a time that required intelligent minds not to be 
easily deceived and killed with enemy propaganda. According to study participants from the PAS 
party, Malaysian politics will one day see the fight between Muslims and secularists, thus seeking to 
prepare the next generation of leaders by enhancing their mastery of knowledge. The statements 
quoted in the interview are as follows: 
 

 “... my political prediction is that this PAS will soon clash with the DAP in Malaysia, the clash between 
Islam and secularism ... that’s why we have to be truthful, intellectual because the fight is not a physical 
fight but an intellectual fight, between Islam and secular. Who can argue well, who can come up with 
ideas neatly and then people will follow, but if we are not ready, we will lose secularly. That’s why I 
always emphasise knowledge, we as Muslims need to increase knowledge because we have to face the 
times”. (private interview P4 P) 
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In this regard, ‘usrah’ or group discussion became the main approach for PAS leaders to discuss 
and exchange views through sitting together in study circle which can generate common values 
between fellow members and leaders. The ideas that come from appreciating the party's vision can 
produce the same understanding and thinking. Here are as follows: 

 
"So that's why I emphasise this importance of how important it is to ensure that every PAS branch ... 
Branch Muslimat, Branch Youth has their efforts, so when they have their efforts, they can better 
understand what the struggle is. PAS…”. (private interview P2 P) 
 
Referring to a speech by the PAS Supporters' Assembly (DHPP) Speaker N Bala Subramaniam at 

the 62nd PAS Annual Muktamar, he noted that it was PAS's speciality when a small group called 
‘usrah' played a role in providing understanding to Islam. The ‘usrah’ is essential on behalf of the 
DHPP and want ‘usrah’ to be allowed to them (non-Muslims) so that they can have better 
understanding about the struggle within this party for the sake of Islam (PAS Muktamar, 2016). 

Thus, the misunderstanding of the party's struggle policy can open the door to treason against 
the party, such as leaking the party's secrets and harming the party. Any member or leader who 
violates the party's discipline may be subject to disciplinary action (PAS Constitution, 2018) as 
follows: 

“Clause 82: PAS Discipline 
1) All PAS members shall: 
a) Obey and adhere to the laws and teachings of Islam that are the foundation of PAS. 
b) Obey and adhere to the Party Constitution and its Rules and Regulations. 
c) Obey and obey the instructions and orders of the Party. 
d) Perform the duties assigned to it by the Party as reasonably practicable. 
e) Carefully guard all Party secrets. 
f) Practice Islamic morals 
g) Controls itself against any act that is in the interests of the Party or the interests of the Party. 
h) Accepting PAS as the only container of Islamic struggle for itself in this country 
Human beings play an essential role in managing natural resources and developing them for the 

benefit of their lives (Muhammad Syukri Salleh, 2002). As God's word (al-Mulk, 67:15) which means: 
 
"He, it is Who hath made the earth easy for you, and walk in all directions, and eat of His provision, and 
unto Him, ye will be raised." 
 
The political leadership in the state of Terengganu find several challenges in the light of 

globalisation, including the absence of an Islamic political direction or the lack of the clarity of social 
progress landscape. Besides, the political party systems lack administrative leader role models, and 
rigidity, political awareness among the people is moderate, and the budgets for elevating political 
awareness and scientific research are low.  

The findings of the field studies revealed a moderate level between the political party leadership 
attributes with Rabbani political leadership work ethics. The results indicate that the political 
direction needs political leaders’ role models. The effort suggests that the elected leadership process 
in a political party should be revised to ensure they work following Islamic standards. The study 
concludes with several recommendations that include developing a new, well-defined and integrated 
political direction. These recommendations are some suggested tools to help modernise and improve 
political leadership from an Islamic perspective in light of the globalisation of administration. The 
tools necessitate restructuring the political direction as follows: formulate a new vision which is clear 
and integrated political orientation, the rights are recognised, and duties and roles are determined. 
Take unified stances and collective actions to curb foreign interference in the field of politics and its 
leadership. Political parties or any institutions may take action to organise any political conference to 
discuss political issues-related reports and administrative management that aim to issue a 
consolidated statement. Adopt Islamic standard values in the face of global standards and values of 
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inclusive and national politics. Prepare role model political leaders, who are prudential and who has 
faith in the Islamic norms and the state constitution. Develop active community participation in the 
political process by strengthening and promoting political information in mass media, radio and 
television. 
 
5. Conclusion 
 
In this paper, concept of sustainable development and leadership in Islam was discussed. The term 
sustainable development has been used differently, depending on the several interpretations, and 
sometimes contradictory based on the type of organizations and knowledge disciplines. The paper 
provided a historical perspective on the evolution and importance of leaders in Terengganu political 
landscape. The political leaders may know the past, understands the reality, and foresees the future is 
the process which can conclude the presentation of a vision for the policy of national agenda and a 
guide for its leadership. This phenomenon will affect the concept of the sustainable development. 
Then, the term sustainable development could be synthesized as the assurance of the future 
development on progress and evolution of the future generation. 

The discussion described and critically analysed how the concept of sustainable development 
may be developed based on the balancing of political struggle by three factors; building the notion of 
religious belief as a source of knowledge and guidance; unity is the foundation of a harmonious and 
sustainable life; and holistic development of catalysts of progress. Rabbani political leadership 
represents an open political environment to its surroundings. Its dynamism enables it to cope with 
environmental changes and tries to harmonise and balance the requirements and needs of the 
community in which they live. The notion of rabbani political leadership inspired the idea how 
society should be ordered. The Terengganu political leadership who are inspired by rabbani 
leadership framework practising Islamic teaching for selecting and producing quality human capital. 
The political leader may take role as a bridge to harmonize the understanding of sustainable 
development who has power to manage the development in any organizations. Political leaders do 
the pervasiveness of coalitions or set alliances as mechanisms of political influence within 
organisations, by convincing peers, subordinates, superiors and outsiders to join forces to pursue 
their common interests. Hence, after the 14th general election, PAS and UMNO began created history 
by signing a political cooperation charter and it calls as Muafakat National (National coalition). The 
results indicate that the political direction needs political leaders’ role models. The effort suggests 
that the elected leadership process in a political party should be revised to ensure they work 
following Islamic standards. The study concludes with several recommendations that include 
developing a new, well-defined and integrated political direction.  
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