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Abstract 

 
In Albania, between the different regimes, communist and post-communist, the society has been transformed, bringing in this 
manner various problems, which are still very present, even after 22 years of democracy. The situation is still chaotic even 
though the democratic models rule the state of Albania. Different problems occurred not only in employment sector, but also in 
the social status of women, which remains the same. After 90 years, in the labor market, we have had the most improper level 
of employment in relation to the average of other countries in transition.   Reducing the level of employment in the 90 years was 
a consequence of the decrease of employment in public sector companies. The number of employees in the public sector fell 
from 850.000 in 1991 to 189.000 in 2001 and 176,000 in 2004.  This phenomenon has come as a result of mass privatization of 
public companies. The end of the socialist regime, the liberalization of prices in close connection with the lack of capital and 
foreign competition - the measures taken to make the economy competitive in the long run, lead to failure, and so a large 
number of workers have lost their jobs, including many women. The women employed in the public sector account for 37 
percent of the total. The analysis of employment in years indicates that during the period 1993 to 2006, the employment level of 
women continues to be significantly lower than that of men.  This study’s main objective is the presentation and evaluation of 
the current situation in a transparent way in a city, one of the largest in Albania, Durres. Doing these types of analyzes at the 
end of the trajectory, we took different conclusions that the current situation cannot be changed only with the improvement of  
legal framework, because the problem does not derive from legal procedures, but those social, and this is the real challenge for 
our society.  

 

 
1. Introduction  
 
During the communist regime, women have benefited from promotional and incentive policies regarding education and 
employment, also the participation of women in social and political life were stimulated from the party. Although in general 
the presence of women in political life was considered symbolic, is necessary emphasize that during the period of 
communism women   occupied   key positions in decision-making.  

Despite that, according to the regime's ideology (communist), the government   provided   the necessary services 
to their citizens, such as care for young children in nurseries and kindergartens, community industry health care, elderly 
care, etc..., which facilitated somehow the work of women. Despite all this, women were   responsible in maintaining 
family household, according to the   traditional   gender roles set by society. The distribution of family tasks is the cultural 
approach to the gender roles was marked up that the family work remained largely attributed to their responsibilities. 

During the Cultural Revolution and Ideology in Albania, inspired by the infamous Chinese Revolution of Mao Ce 
Dun, which began in 1966, the regime   encouraged   women to be more   active in social and working life of the country. 
Such   policy   tended to have a dual purpose, to overcome the   conservatism   and compensate for the lack of 
manpower, because the   development   of the country required a work force that could not be   satisfied   only by men.   

By the end of 60 years, the government had managed to reverse the situation to the detriment of women, giving 
"good example" with the appointment in management positions in government and party, which until recently were 
covered exclusively by men. If we refer to rural areas, women constituted about 41 percent of the workforce in 1961 and 
51.3 percent in 1983. 

Despite the high birth rates in the late 80's in Albania, women comprised about 47 percent of the total workforce in 
the country, and showed 53 percent of the workforce in agriculture, 43.5 percent in industry, 55 percent in trade, 80 
percent in health care and 54 percent in education and culture. In northern areas, in the agricultural sector, women had a 
much higher percentage.  

In 1981, women represented 70.7 percent of the total workforce. In the years of transition, women's participation in 
the labor market registered a sharp decline. This figure in 2005 is 46.8 percent of the active labor force. The level of 
unemployment of women in Albania is higher than men. Although women have the same, if not higher degree of 
education among men, the opportunity offered by the labor market is not the same. The employment situation of women 
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is more favorable in the field of public administration, which occupies 56 percent of jobs, while 44 percent is held by men. 
Managerial tasks in the private sector inequality are very much visible, since only 17 per cent is held by women. This 
percentage becomes insignificant in some areas, for example, only 2 percent of transportation companies is managed by 
female managers, while in other areas is seen an increase over the national average. In the services sector, women 
occupy as much as 25 percent of undertakings carrying on business. While reading the above data, it is clear the gap in 
employment of women compared to men. The focus on the nature and causes of the changes will be objects of this 
study. The phenomena mentioned above are also mirrored in the town of Durres. Durres is one of the cities of Albania, 
from the most affected by the phenomenon of internal migration, which led to the materialization of some multi-
dimensional singularities, leading to an opening, as a result of the resident population to the social phenomena that 
inevitably accompany the migration. Comparison of culture resides with the people who come from different parts of 
Albania, which has produced many negative results such as domestic violence, poverty, culture clash, which directly led 
an imbalance within the family system.  

Some consequences have materialized indirectly as a result of these phenomena, and one of them is 
unemployment, especially among the target group of women. This element is existent since the creation of the history of 
humanity, although in some societies is seen as problematic, while in others less, influenced by cultural norms and 
control mechanisms, but also depend on the company itself. To have an overview of the situation in the city of Durres, we 
analyzed the data regarding the occurrences in question following the comparative method.   Is important to highlight that 
during the years when we analyze these data, the legal framework is quite comprehensive, and therefore the conditions 
for conducting a survey to understand whether the situation has undergone improvements or remains the same. 
 
2. Study Methodology  
 
The study is based on quantitative and qualitative methodology. The quantitative research was based on statistics taken 
from Institute of Statistic and other institutions, which were available to provide various data on the phenomenon of 
participation in the labor market of men and women at the local level in the district of Durres. The study was made more 
concrete by studying the opinions of a group of 100 people, women and men in urban and rural areas through a survey. 
The research for this study was made between Octobers since December 2011.  

This questionnaire aims to collect qualitative data and quantitative data, the questionnaire was conducted among 
habitant of rural and urban areas, 50 women and 50 men, respectively 25 rural and 25 urban areas for each gender. As 
far as age, education and employment status of persons, questionnaires were distributed randomly, no default  
 
3. Analysis of Study Findings  
 
The first session aimed to gather information about the causes of this phenomenon and the interior and exterior legal 
framework that determine gender equality in Albania. 

In the second sessions the study in focused in collection and interpretation of data gathered from local institutions 
as the Institute of Statistics, the Regional Employment Office, regarding employment of women in this town and 
comparison with the employment of men. 

In the third session is analyzed the questionnaire that include the perception of the phenomena from people living 
in rural and urban areas of this town.  
 
3.1 Analysis of the first session of findings 
 
The chaos produced by the new economic system comported lack of social protection against persons and vulnerable 
groups. This phenomenon has affected mainly to boost gender discrimination, to the exclusion of women from the labor 
market for two main reasons, the low cultural development of society and the economic crisis. Women are often forced to 
assume the traditional role in the family. Some of the factors that have complicated the position of women are as listed 
above; 

• The glass ceiling. In economics, the term "glass ceiling" refers to "a phenomenon that would build inaccessible 
occult hindering the achievement of women in managerial positions, regardless of their qualifications. 

• Informal work. The Albanian economy is largely agricultural economy, characterized by a high percentage (94 
percent) of micro-businesses, which largely product informal activities. In non-agricultural sector are employed 
55 percent of the workforces and carry out their activities in black. Nationally, 67 percent of women works in 
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agriculture, 87 percent of these are self-employed. The work is concentrated in rural and farm family. The 
number of people working in the private sector, agriculture, continues to be very high in Albania, about 60 
percent of the assumptions. In Albania, the workforce is employed in the following areas: a) agriculture, 
forestry, fisheries, b) production, c) commerce d, d) construction, e) education, f) health systems, etc… 

• Domestic violence and women's employment. In Albanian communities, the traditional relations continued to 
exist in larger form, than in any other ethnic group in the Balkans. Physical or economic violence, are often 
encountered in Albania. If we refer to a specific definition of economic violence, would be: “Economic violence 
(economic abuse) includes behaviors aimed at denying the right of the individual and of economic benefit”. 
Some of these behaviors: denying money, food and basic needs, the refusal to contribute financially, the 
isolation of women, the obligation to work or the obligation not to work, a situation which aims to improve 
control and power over the wife / partner. 

 
3.1.1 The internal and external legislation.  
 
Gender equality is a fundamental civil right, and a common valor for European Union countries, and therefore a 
necessary condition for the integration and the achievement of employment and social cohesion of the MSAA 
(Stabilization Agreement and Association), which Albania signed in June, 2006.  
 
3.1.1.1 Changes to the Albanian law after 90-st. 
 

• The sort of labor relations has led to the drafting of a new "Labor Code” in 1995.  
• The Constitution guarantees the right to work, in art. 49 (I):  
• The Labor Code was approved July 29, 2003 by Law nr. 9125 and recognizes the right;  

- On the employment of women and men  
- The protection of women against discrimination in the workplace.  
- At the wage and vacation pay  
- The  values of the labor      

• The law of "Gender Equality" (2004).  
• SNSES (National Strategy for Economic and Social Development) 2003 and 2004.   
• With the Decree of the Council of Ministers on July 1, 1998 no.415, was formed “Women and Family 

Committee” as an organization that reports to the Council of Ministers.  
• The Decree of the Council of Ministers on 15 March, 2001 no. 127 imposed "Some additions and modifications 

to the Decree of the Council of Ministers of July 1, 1998 no. 415, was formed the" Woman and Family 
Committee” by changing the name of “Woman and Family Committee" to "Committee for Equal Opportunities".  

• By Decision no. 59 of 23.1.2003, the Committee for Equal Opportunity joined the Ministry of Labor and Equal 
Opportunities. 

• With the entry into force of Law 9198, dated 01.07.2004 "On gender equality in society”, was created the 
Committee for Gender Equality. 

• With the Decision number 127, dated; 
• 03.15.2001 was   created the   “Counsel   for Equal Opportunities”   with   the main task: "The development of 

gender policies.”  
• With the approval by Parliament of the Electoral Law on, June 17, 2008 (Elections Code of the Republic of 

Albania, Law no. 10019, and dated 12/29/2008) has been institutionalized gender equality, to claim a share of 
30 percent representation for women in the decision making institutions, either in legislative, executive and 
judiciary organs.                

  
3.1.1.2 International agreements ratified 
  

• The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW). The Albanian 
government has ratified this Convention in 1993.  

• Beijing Declaration in 1995. 
• MDGs (Millennium Development Goals), signed in September 2000. 
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• A Beijing +10, a decade after the Beijing Declaration, and was re-evaluated the period to revised 
decentralized. No annexes of the Platform for Action.  

• The conventions of 'ILO  
- The Convention of ILO no. 100 “Equal wage", 1951, states that women and men should receive the same 

salary.   This convention is been ratified by 137 countries, including Albania, too.                
- Convention no. 111 of 1958 on Discrimination (in recruitment and employment) concerning equal 

treatment, including access to jobs and working conditions. This convention has been ratified by 130 
countries, including Albania, too.  

- Convention no.183, 2000, the protection of motherhood. Albania has ratified this convention, although the 
framework is complete, in fact, there are of 'gaps in the implementation of these policies and legislative 
framework.  

  
3.2 Analysis of second study findings.  
 
3.2.1 The analysis of the situation in the city of Durres.  
 
Between 2006 and 2009 there is an increase in population number, while in 2010 it is noticed a decrease, this 
phenomenon occurs on the same ratios for both sexes. Another important element during these years is that the ratio of 
men to women is almost the same, with the exception of 2005 in which the female sex increases numerically.  

Working age population (2005 – 2010). Working age population in total, in percentage, in the district of Durres, 
consists of 49% of the total population, where women make up 25% while the percentage males 26%, setting a difference 
of 1%.             

Labor Force (2005 – 2010). The division between the genders in the workforce, in reference to the definitions, 
belonging to persons employed and unemployed, the female is always numerically less present in the communes and 
municipalities.   In 2010 there is a decline as a result of the decrease of the population both for men and for women.   The 
labor force represents 50% of the population over the past 5 years although women are represented only in 20%, even 
though compose 51% of the total population in this region and 25% of 49% of the working age population which is 1% 
less than men who make up 26% to 49%.  

The activity rate from 2005 – 2010 divided into Municipalities and Communes according to gender subdivision. 
Women are less active in both communes, and municipalities.  The phenomenon which is more visible in communes is 
that the female activity is higher than in the municipalities. 

Women constitute 27% to 33% of the total, and men constitute 40% of this 33%. So there is a big difference. 
Total employment in division for Municipalities   and Communes for years   2005 to 2010. Women hold fewer and 

fewer places not exceeding 10,000 in the municipalities and communes. 
In 2010 the number of women in the municipalities has a tendency to increase compared to other years, with the 

exception of 2005, which is even higher than 2010. While the opposite occurs in the municipalities, women's employment 
in 2010 goes down from previous years. In the period between 2005 and 2010, we estimate that total figures are the 
following streams: Women constitute 19%, while men make up 31% of total employees that is 50%. So do not even 
represent half of total employees. Women occupy 25% of total workplaces, while the men reached a percentage higher 
than the level of employment. 

Unemployment rate (2005 – 2010). Women constitute 44% from 32% of the total, a number that indicates the 
extent of unemployment in the district of Durres, and males 24% to 32%. 

Employment in the institutions of the District, municipalities and communes (2005 – 2010). Women hold only 19% 
to 81% of the total number of public sector employees. In this way, with these data, it is analyzed not only the 
participation of women in the labor market in the district, but also the rate of participation in leadership positions in public 
institutions.  

Regarding the employment in various sectors, employment for women is lower in trade and construction, which 
have been most profitable sectors for these 5 years, respectively: 

• Construction Sector. What is noticed is the increased participation of women over the past three years in 
construction, but still represents only 12% of the total in the last 5 years.    

• Commercial Sector. The participation of women is still low because they take only 29% of jobs in this sector.  
• Meanwhile, two sectors that are dominated by women are health and education 
• Education Sector. Compared to other sectors, the education sector is characteristically and historically 
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"dominated" by women. This, in fact, due to the nature of the profession that offers the opportunity to spend 
more time with the family. In this sector, women constitute 41% of total employees during the years 2005 to 
2010. While there is an increase in the number of employees in 2010.  

• Health Sector. As in the field of education in health care, women are also well represented, accounting in 45% 
of the total. This trend has been constant for three years.  

• Regarding the position held in different workplaces we can see that;  
• Legislators, senior executives, and senior officers for the years (2005 – 2010). 
• A discrimination that has characterized the pathway of women in different societies, but especially in ours, 

where their role has been well-default, belong to the service of the family, neglect and preventing their 
participation in the social life of the society. The massive element that has affected this was lack of women in 
management position, excluding them from decision-making process. Women occupy a total of 26% of the 
total management positions until 2008 in which there is a drop, even if there is a significant difference in 2009 
and 2010.  

• Specialists and Technicians in the workplace. In reference to the positions of technicians and specialists, we 
will see that the percentage increases, even if the difference is not significant. Participation of women comes 
to 38% in total and was growing progressively in the years 2009 and 2010, but at the same time was 
increased the total, indicating that growth is general and not only for women in these positions.  

 
4. Analysis of Third Study Findings  
  
4.1 The questionnaire.  
 
The questionnaire was attended by women and men in urban and rural residents, who have provided the following 
responses.  
               
4.2 The generality of the respondents.  
 

• Age. The survey was conducted mainly to people belonging to the age group 25-54, 30% of respondents in 
the age group between 15 - 25 years belong to the male population in the rural area, 27% of urban women, 
23% women in rural areas and 20% for males in urban areas.  
30% of respondents in the age group between 25 - 53 years belongs to women living in urban area, 2 6% of 
men in urban areas, 2 0% women in rural areas and 2 4% of males in areas urban.  
40% of respondents of the age group between 55 -64 years belongs to women living in rural area, 30% men of 
rural areas, 20% men of rural areas and 10% for women in urban areas.  

• Level of education. Regarding the educational level of respondents, most of them are in possession of a 
diploma of high school.   Men and women with an average level of education; they have a level of education of 
8 years, which is the same for both women and men in both areas, urban-rural.  
Primary education, four years, 40% of respondents belong to men living in rural area, 36% of women of rural 
areas, 9% of men in urban areas and 14% for women in urban areas.  
Cycle of eight years, 36% of respondents belong to men living in rural area, 32% of women of rural areas, 14% 
men in urban areas and 18% for women in urban areas.  
Cycle of secondary school, 26% of those surveyed population belongs to both men and women in rural areas 
of rural men in urban areas while 22% of women in urban areas.  
Universities, 45% of respondents belong to women in urban areas, 44% for men living in urban areas, the 
'men of 11% to rural areas while the number is 0 for women in rural areas.  
Postgraduate cycle, 57% belongs to the males of the urban women and 43% of urban area, the number is 
absent for males and females of the rural area.  

• Employment. Most are employed in public administration, women and men living in more urban areas.  
Worker in public administration, 45% of employees are men belonging to urban areas, 26% women of the 
urban area, 23% of rural males and 6% of rural women.  
Employed in the private sector, 53% of employees are men belonging to rural areas, 10%, women of urban 
area, 32% males in the urban area and 5% of rural women.  
Self-employed, 52% of employees are women belonging to rural areas, 18%, women of urban area, urban 
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area of 4% males and 26% of rural males.  
Unemployed, 53% belongs to women in rural areas and 47% belongs to women in urban areas.  
In retirement, 50% belongs to the males in urban areas, 25% belongs to both women in urban areas, that the 
males of the rural areas.  

  
4.3 The responses of 'questionnaire.  
 
In this session we will analyze the questions and answers of the respondents taking each question in it.  

It is observed that residents in rural and urban think that women in different sectors are equal to the male 
presence. This is also thought by some of the women interviewed. Statistically, 13 women have this perception in rural 
areas and 6 women in urban areas have answered yes, while most of the women said no, 12 respectively in rural area 
and 19 in urban areas. For males, greater response is yes, in fact, it shows the responses given, 19 and 15 in rural areas 
and urban.  

From the responses it is perceived that there is a difference in the perception of this phenomenon in both rural and 
urban in that the level of participation of women in social life.  

The reasons why the interweavers think women are not equally represented as men to internal labor market are; 
1. Mentality, prevailing mainly among women residing in urban areas,  
2. The family permission, maternity 
3. Meet the requirements 
4. The lack of opportunity, conditions 
5. The lack of information  
6. For lack of legislation  

  
4.4 The question "Are you aware of any law or other regulations to protect the rights of women"  
  
People have opted in these ranking answers; 

1. "No" and the most common answer given by men and women in rural areas.  
2.  "The Constitution" and most commonly provided by men and women living in urban area.  
3. The "Law gender equality "is known women residents in urban areas.  
4. "Code of family" and recognized by most women living in the urban area.  
5. "Labor Code" have opted more women living in urban areas.  

  
4.5 Regarding the question "Are you aware of international legislation to protect the rights of women". 
 
The "No" is the most common answer given by men and women in rural, while the best answer chosen by the women 
residing in urban areas is "Card of Human Rights".               

In general, the opinion "no" is given by 64% of males and especially of the rural area who answered this option in 
37%. The answer "Card of Human Rights" by 25%, "CEDAW" 7% and Platform for Action in Beijing only 4%. From the 
answers it can be seen that respondents do not have good knowledge of legislation protecting the rights of women in our 
society. 

When asked "It affects the reproductive role (births, care for children and other family members, domestic work) of 
women's participation in the labor market," they answered "Yes" majority men and women living in urban areas, the 
opposite has been said by those resident in rural areas. Nearly 58% answered "Yes" that is divided into 17% of women in 
the urban area, followed by 16% of the urban males, 9% women in rural areas and 8%, males from rural area. 

The answer "No" has been answered by a total of 42% that is divided, 19% of males from rural area, 18% of rural 
women, 7% of the urban area from the males and 6% of women from urban area. 

The reason why most interviewed have answered "No " is “discrimination because of gender" 35%, among which 
19% males in urban areas, 24% women urban areas and 7% of female rural areas. 

The "limited spare time," represents 28% of responses, virtually divided into 18% by males in urban areas, 17% by 
males in rural areas, 9% from females and 6% in urban areas than rural areas. 

The option ”poverty” was given by 10% of respondents, divided into 25% of males from rural area, 17% of the 
urban area from the males and 8% from females of the urban area. 

"Lack of social infrastructure" was given by 10% of respondents divided by males in 25% of the rural area, 17% of 
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the urban area from the males from females and 8% of the rural area. 
"Discrimination on grounds of motherhood" and was given by 17% of people, respectively, 25% of the urban area 

of females, males 10% of the urban area and 15% females from the rural area. 
When asked, "You pay social contributions and health insurance," people who do not pay social contributions and 

health insurance are concentrating mostly in rural areas and are mostly women. 66% expressed that does not pay health 
insurance, 31% of the urban area are males, 25% are males of the rural area, while 26% are women of the urban area 
and 25% are women the rural area. 

The answer 'no' has been answered by 34% of respondents, almost 37% of rural women, women 29% of the urban 
area, 23% of rural males and' 11% of males, the urban area. 
 
5. Conclusions  
  
Gender equality is a necessary requirement for any society that has as its purpose the development of a democratic 
system through the principle of equality and justice in society. We cannot affirm the absence of favorable changes, 
because in the context of negotiations and discussions have entered the odds of positive discrimination of 30% 
participation in public administration to enable more women saying sadly that this and the only way in which this 
agreement can be fulfilled in Albania. During the study, which has been realized in a circle that ever has been reduced, 
there was always the same phenomenon, discrimination against women that exists above the legislative framework. 

• There is a gap in employment of women and men.  
• The women have fewer employment opportunities, even if they pose a greater proportion or equality in 

numbers with men in the Albanian population. 
• Women are less represented in society and are often identified in the housewife role, even if their level of 

'education is higher than men. 
• Unemployment is higher in women than in men. 
• The long-term unemployment is more present in female gender than in male. 
• Women are less represented in executive positions and policies. 
• Women constitute the majority of workers in the informal sector and do not necessarily get paid contributions 

and health insurance. 
• They are more vulnerable to job loss, in case of reforms. 
• They are characterized by the phenomenon of the glass ceiling, have fewer opportunities for job promotion. 
• Women are mainly employed in unpaid work. 
• It is abused not only physically verbally and emotionally but also economically to a large extent. 
• Another conclusion is that in the last five years is thought to have been major improvements, but in fact the 

situation is nearly the same as the progress is minimal. 
These conclusions do not intend to criticize constantly, because in reality the problem of differentiation in the 

workplace is not only a problem belonging to the less developed or less democratic countries. This is a phenomenon 
found in many economically developed democratic countries and persisted over time. Problematic are the gender 
stereotypes that persist independently of what right or wrong. 

It is problematic that stereotypes are not only present in the mentality of men but are also that of women too by 
convincing themselves they cannot do certain types of work. Basically I think it's important to change the way our society 
perceive the roles and gender stereotypes from the juvenile time, so one solution may be learning models taken at school 
or in families to change this perception through increased awareness 
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